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ARTICLE 2 

DURATION OF AGREEMENT 

 

2.1 This Agreement shall be effective as of the_1
st
_ day of July, 2013, and shall remain in full force 

and effect through the 30th day of June, 2015.  Either party shall notify the other in writing no 

more than 180 days and not less than 60 days prior to the expiration date that they desire to 

modify this Agreement. 

 

2.2 If the Union gives such notice, it agrees also to notify the Administrator, State Office of Labor 

Relations, and Department of Administration in writing of such requested negotiations, at the 

same time such notice is given to the agency. In the event such notice is given, negotiations shall 

begin no later than 30 days prior to the expiration date. 

 

2.3 It is agreed that the State and Union will reopen negotiations on applicable economic issues 

sufficiently in advance of the executive budget submittal to insure time for negotiations to take 

place.  Such budgetary negotiations will be deemed completed in good faith when the negotiated 

results are submitted to the next legislature in the executive budget, by bill or resolution. 

 

Both parties hereby agree to support unequivocally at the legislative level all of those items 

agreed to in such budgetary negotiations. 

 

ARTICLE 3 

MANAGEMENT RIGHTS 

 

3.1 Management rights shall be retained and exercised in accordance with the provisions of 39-31-

303, M.C.A. except as such rights as are specifically relinquished in this Agreement. 

 

3.2 It is the right of the Employer in order to maintain efficient governmental operations solely and 

exclusively to set standards of service and to exercise control and discretion over its operations.  

It is also the exclusive right of the Employer to direct its employees, to hire, promote, demote, 

assign work, transfer employees, relieve its employees from duty because of lack of work, or for 

other legitimate reasons, to discipline, suspend, discharge for cause, to establish the number and 

starting time of shifts, work week, work day, and to control and regulate the use of all equipment 

and other property of the Employer and to require employees to observe the Employer's rules and 

regulations except as such rights are specifically relinquished in this contract. 

 

ARTICLE 4 

MANAGEMENT - UNION SECURITY 

 

4.1 The Union hereby accepts liability for any damage to or loss of State property that is the 

proximate cause of action taken by striking employees of the bargaining unit. 

 


























