MEMORANDUM OF UNDERSTANDING
BETWEEN
RIVERSIDE YOUTH CORRECTIONAL FACILITY EMPLOYEE UNION LOCAL #7720
MEA-MFT, AFL-CIO
AND
YOUTH SERVICES DIVSION, RIVERSIDE YOUTH CORRECTIONAL FACILITY
DEPARTMENT OF CORRECTIONS

This memorandum of understanding is entered into by the Montana Department of
Corrections, Youth Services Division, Riverside Youth Correctional Facility herein
referred to as the Department, and the Riverside Youth Correctional Facility Employee
Union Local #7720, MEA-MFT, AFL-CIO, herein referred to as the Union.

In addition to the terms and conditions outlined in the Labor Agreement, effective
March 1, 2014, employees classified as Correctional Officers Band 4 will have their
base rate adjusted to the 2010 market as indicated below:
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Job Title Band Increment Increment
Code (Entry) Increment | Increment | Increment | Increment (Market)
C"g;fég”""’ 333114 4 $15.785 | $16.574 | $17.363 | $18.152 | $18.942 | $19.731

Dated this __/ { ) day of %{&LQ_,» , 2014

FOR: STATE OF MONTANA FOR: RIVERSIDE YOUTH
DEPARTMENT OF CORRECTIONS CORRRECTIONAL FACILITY EMPLOYEE
YOUTH SERVICES DIVISION UNION LOCAL #7720 MEA-MFT, AFL-CIO
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