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within each region may be allowed a reasonable amount of paid time to investigate and
process grievance and arbitration matters.

Section 3. The Federation's staff will be allowed to visit work areas during working hours
provided that advance permission has been received from the Probation and Parole or
Youth Services Division Administrator and that the visit shall not unduly disrupt work in
progress.

Section 4. The Employer shall insure reasonable access to the Federation the most
current Standard Operating Procedure Manual containing rules, regulations and policies
on employment related matters. Department policy committees will invite bargaining unit
members to participate in meetings.

Section 5. The Employer, within 30 days of the signing of this Agreement, shall present
the Federation with a list of the names of all current employees covered by this
Agreement, and shall update such list when new employees are hired.

Section 6. A Federation representative shall have the right to inspect an employee's
personnel file with a specific authorization in writing by the employee. A Federation
representative may obtain a copy of a document related to a formal grievance provided
that prior specific authorization is obtained in writing from the employee. The Employer
may charge a copying fee similar to that established in 3-2-403 MCA for documents on
file.

Section 7. The Federation shall have the right to a space on a bulletin board in each
regional office for the posting of notices. This space shall be adequate for the posting of
an 8 1/2 x 11 inch document. A meeting room, if determined to be available by the
Employer and subject to a usage charge, will be made available to the Federation in the
regional offices.

Section 8. The Employer agrees to provide written notice to the Federation of the
suspension, discharge or demotion of any member of the bargaining unit.

Section 9. The Federation shall have the right to utilize the State’s e-mail system for the
purpose of posting and communicating electronic notices. The Federation will comply with
all State policies and practices regarding the appropriate use of electronic
communications. Under no conditions shall the e-mail system be used to promote or
oppose political candidates, ballot issues or referenda.

Section 10. The parties share an interest in resolving disputes at their earliest stages
and continually improving communications between the Federation and the Employer.
To that end, if staffing permits, the Employer shall allow the Federation president or a
designee twenty (20) days per fiscal year with pay. The Federation president or
designee will use this time to identify potential problems and concerns and regularly
report those issues to management and human resources. The Federation shall be
responsible for any and all travel expenses.
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