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ADDENDUM A-  
CLASSIFICATION AND WAGE SCHEDULE 

 
 
All employees covered by this collective bargaining agreement shall receive a $.50 an hour 
pay increase effective the first day of the first  complete pay period that includes January 15, 
2016 and a $.50 an hour pay increase effective the first day of the first complete pay period 
that includes January 15, 2017.  The increases shall apply to the employee’s base pay.   
 
 
Grade Level & Classification  Jan 15, 2016 Jan. 15, 2017 
 

 9 - Maintenance Worker  $20.696 $21.196 
(General) 

        Painter 
  
10 - Maintenance Worker  $21.158 $21.658 

(Locksmith), 
 Journeyman Carpenter  

 
11 - Maintenance Worker*  $21.620 $22.120 

(Electrical), 
Carpenter Foreman 

       
      14 – Master Plumber     $23.006 $23.506 
              
              Groundskeepers     $15.21  $15.71 
     
    

Wage rate for Carpenter Apprentices shall be as follows: 
First year - 75% of Journeyman's rate 
Second year - 80% of Journeyman's rate 
Third year - 85% of Journeyman's rate 
Fourth year - 95% of Journeyman's rate 

 
     *In the electrician’s absence, if another bargaining unit member is assigned to perform 

electrical work, the bargaining unit member will be compensated at the Grade 11 rate 
for actual hours spent on electrical work. 

 
Employees shall be paid in accordance with the prevailing state payroll system. 
 
In addition to the wage schedule above, and in accordance with 2-18-304, MCA, each 
classified employee who has completed at least five years of uninterrupted service shall 
receive the amount obtained by multiplying 1.5 percent of the employee's base salary by the 
number of completed contiguous five year periods of uninterrupted service he/she has with the 
state.  The second, third and fourth longevity increments (at 10 years, 15 years and at 20 
years) shall be calculated at a rate of 2.0% (rather than 1.5%) of the employee’s base salary.  
Service to the state shall not be considered to be interrupted by military service or leave of 
absence not exceeding three months. 
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