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AGREEMENT
between

STATE OF MONTANA
DEPARTMENT OF MILITARY AFFAIRS

MONTANA YOUTH CHALLENGE PROGRAM
and
MONTANA YOUTH CHALLENGE PROGRAM EMPLOYEES UNION, MEA-MFT

PREAMBLE

This Agreement is made and entered etatitiesy oDecember 2008/ and between

the State of Montana, Department of Military Affairs, Montana Youth Challenge Prog
hereinafter referred to as the Employer, aNdFV|E&reinafter referred to as the Union,

for the purpose of promoting and improving understanding between the Employer,
employees, and the Union, relative to: Eempjiggee relations; conditions of
employment; and to provide a means of aanidagjaitable adjustment of any and all
differences or grievances which may arise.

ARTICLE 1 -- RECOGNITION

Section.1 The Employer recognizes the Union as the sole and exclusive representative
all employees within the bargaining unit as cettike@dard of Personnel Appeals,
excepting management officials, supervisory employees, and confidential employees.

Sectior?. New positions. Whenever new positions are created by adding nev
classifications or by reclassifying a current positroon tivél be notified so that any
additions or deletions to the classifications listed in the certified definition of the barga
unit can be mutually agreed upon prior to their inclusion ddidatgBements over
modifications to the bargaimigesulting from such notice may be addressed through the
unit clarification procedure administered by the Board of Personnel Appeals.

ARTICLE 2 -- UNION RIGHTS

Section .1 Upon written request, the Employer and Union shall furnish each othe
informabn readily available that is relevant to negotiations or necessary for the proy
enforcement of this Agreement.

Section.2The employees shall conduct the internal business of the Union during their na
duty hoursHowever, the foregoing does robibg management from granting, as
management deems appropriate, requests from authorized Union representatives allo
bargaining unit members opportunity to attend union functions and union business whi
duty. Selected and designated Uniors afficgppointees shall be allowed-a pre
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approved reasonable amount of paid time to investigate and process grievance
arbitration matterShe Employer will not compensate the aforementioned individuals fo
time spent in such activities outside nbth®l work schedule.

Section .3 The Unionbés staff wi | | be all ow
provided that notice is given to management. The visit shall not unduly disrupt wor
progress and is related to employment matters.

Sectiorl. The Employer shall ensure reasonable access to the Union to the most curr
policy manual of its rules, regulations, and policies on employment related matters.
Union shall be notified of any proposed changes or additions to persafagbngles, reg
and policies issued by the Montana Youth Challenge Program, Department
Administration, and the Department of Military Affairs prior to implementation to a
discussion and comment by the Union.

Section .5 The Employer, within 30 dalge signing of this Agreement, shall present the
Union with a list of the names and addresses of all current employees covered by
Agreement and shall notice the union of all terminations or new hires as they occur.

Section .6 Union representatives|stvith the written approval of the employee, have the
right to inspect an employee's personnel file.

Section.7 The Employer agrees to provide 21 calendar days advance notice to the Un
of any employee layoff of fewer than 25 employees aloogpwithrety to comment

on the layoff. For layoffs of more than 25 employees, the employer agrees to follow
notice requirements-i82206 MCA.

Section .8 The union shall have space provided to install a bulletin board.

Section 9 The Union dhhave a mailbox available to place copies of relevant Union
business including but not limited to Contracts, Membership Forms, Constitution,

Newsletters. This information must be informative in nature to union business, and
derogatory toward m@@ment. The union also may have designated space be used tc
store a secured ballot box for use during Union elections.

Section 10The Empl oyer s computer system, i
and network devices, is provided for autbtatieegovernment use for purposes of
employees carrying out their duties and responsibilities as assigned by the Employer
mail communication should resemble typical professional and respectful busine
correspondence. Union officers or represantatyes u s e t h-mail Bystggl oy e r
for the purpose of providing members of the bargainingnotificatitbn of union
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meetings and otlpartinenanion business the condition that any and every message
sent for such Union purpose is copigdresously from the sender to the MYCP Director
and Assistant Directoh | | messages created, sent or
system is the property of the State of Montana. Employees should not have expectatio
privacy for any messagesated, sent or received.

ARTICLE 3 -- MANAGEMENT RIGHTS
(In compliance with state stat3&3B, Montana Code Annotated)

The Union shall recognize the prerogatives of the agency to manage, direct, and contr
business in all particulassjch areas as, but not limited to:

1. Direct employees;

2. Hire, promote, transfer, assign, and retain employees;

3. Relieve employees from duties because of lack of work or funds or under conditi
where continuation of such work woulddenirefitl ngpoductive;

4. Maintain the efficiency of government operations;

5. Determine the methods, means, job classifications, and personnel by which t
agency operations are to be conducted;

6. Take whatever actions may be necessary to carry out the missions of the agenc'
situations of emergency; and

7. Establish the methods and processes by which work is performed.

Such rights are retained by the Employer except as specifically limited or relinquished i
Agreement.

ARTICLE 4 -- UNION SECURITY

Section .1 Employeesovered by the terms of this Agreement shall not be required to
become members of the Union but must, as a term and condition of employment, p:
representation fee to the Union. It is recognized that the Union is required to represel
employees imd bargaining unit fairly and equally without regard to whether or not a
employee is a member of the Union.

Section .2 Upon receipt of a written authorization from an employee covered by th
Agreement, the Employer shall deduct from the emplbgea'aqay owed to the Union

by such employee for dues or for the representation fee. The Employer will remit to the |
such sums within thirty (30) calendar days. Changes in the Union membership dues rat
be certified to the Employer in wuénthe signature of the authorized officer or officers of
the Union and shall be done at least thirty (30) calendar days in advance of such change.
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Section .3 All employees covered by the terms of this Agreement shall within thirty (30) d
of employemt pay dues or a representation fee to the Union. Employees who fail to com
with this requirement shall be discharged by the Employer within thirty (30) days after rec
written notice of default and demand for discharge after the thpgyidd03mkyfied

above. The Employer shall initiate appropriate discharge actions under this Section to e
discharge of the affected employee(s) on the thirtieth (30th) day from receipt by the Emf
of the Union's written notice of default and fmmdischarge.

Section.4The Union agrees to indemnify and hold the Employer harmless against any an
claims, suits, orders, or judgments brought or issued against the Employer as a result
compliance with the provisions of this Article.

ARTICLE 5 -- NON-DISCRIMINATION

Section.1No member of the bargaining unit shall be disciplinedaiedisgamist as a

result of union membership or participation in lawful union activities. No member of
bargaining unit shall be retakeaamhst for filing any classification appeal, grievance, or
complaint or for exercising any other right provided by law, rule, or contract. Appellan
grievants are not to prepare classification appeals or grievances using state equipment,
suppés, or paid time, however, designated Union officers or appointees may investigat
process grievances using a reasonable amoapipodyed paid time.

Section.2 The Employer and Union affirm their joint opposition to any discriminatory pract
in connection with employment, tigmonay training, remembering that the public interest
requires the full utilization of the employees' skills and ability without regard to race, c
creed, national origin, age or sex.

Section.3In accordancdhnihe provisions of the Governmental Code of Fair Practices, the
Employer shall recruit, appoint, assign, train, evaluate, and promote its employees wil
regard to race, color, religious creed, political ideas, sex, age, marital statustgdhysical or n
handicap, national origin, and ancestry.

ARTICLE 6 -- EMPLOYEE RIGHTS

Section.1No permanent/morobationary bargaining unit employee may be disciplined or
discharged except for just cause. -thngaemployee who accepts-anfallposition
wihin the bargaining unit, will not be required to complete another probationary period

Section .2 Employees who terminate their service will be furnished, upon request, a let
stating their classification and length of service.
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Section .3 The Empley shall ensure each employee reasonable accessatdade up
policy manual of the Employerds rul es,
matters.

Section 4 An employee may request the presence of a representative of his or her cho
dumg an interview when the employee reasonably believes the interview may lead to
employee being disciplined. The right to select a representative shall not cause un
delay of the interview. It is understood this requirement does not appyoto questio
instructions about work performance. The employer shall give the employee adequate
notice of the reason for such a meeting.

Section r obati onary periodo means a ¢tri al
employee is newly hired to gtaternment into permanent or seasonal employment to
assess the employeebs abilities to perf
the job; and to determine if the employee should be retained beyond the probationary p
and attain permanstadtus. An agency shall establish a probationary period for a newly
hired permanent or seasonal employee and set the length of the probationary period.
appropriaterobationary period is a minimum of six (6) calendaor r@8ath®ours

actually wortewhichever occurs ldtewever, the Employer may extend a probationary
period by an additioB20 work houfsmmaximunmi560 work houtstal probationary
period). The affected probationary employee shall be provided written notification of &
such etensionAn employee who has not attained permanent status may be discharged
any time during the probationary period. The agency shall take reasonable steps nece:
to verify the reason for discharge prior to discharge and the reason faalldisxharge sh
communicated to the employee.

Section .6 One personnel file will be maintained for each employee. An employee m
request and receive a copy of any document in his or her personnel file. Letters of cat
consultation, warning, admonishmeénteprimand shall be considered temporary
contents of the personnel file of an employee and shall remain in the file for no more
eighteen (18) months. No information reflecting critically upon an employee shall be pl
in the personnel file ofetim@loyee that does not bear either the signature or initials of the
employee indicatingttshe or he has been showmtterial, or a statement by a
supervisor that the employee has been shown the material and refused to sign it. Mat
which is nobh conformity with this Article shall not be placed in the personnel file of &
employee, nor shall materials in violation of this Article be used in any subsequ
evaluation or disciplinary proceeding involving the employee.

Section.7 Complaints. Hoyees will be afforded due process in the investigation of any
complaints against employees.
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Section .8 Privatization means contracting with the private sector to provide a servi
normally or traditionally provided directly by an employee of Befageatsinating

any bargaining unit jobs through privatization, the employer shall first notify each affe
employee and the bargaining agent at least sixty (60) days prior to the privatization.
effects of such contracting out shall be suiggctiations prior to implementation.

ARTICLE 7 -- HOLIDAYS

Section.1 Recognized holidays shall be the following, in compliance wit{2 B&ction 1
MCA:

NEW YEArS Day........oveuiiiiiit e e e e January 1
Martin Luther King, Jr..Day............ccocevveemmeennn. Third Monday in January
Lincoln's and Wasjton's Birthdays.................Third Monday in February
Memorial Day..........ccoiieiiiiiiceee e e Last Monday in May
Independence Day...........c.uuiiiiiiicmcee e e July 4
Labor Day.........ccooevevviiiiiiiemm e Eirst Monday in September
Columbus Day..........ccooeeiiiiiceee e Second Monday in October
Veteran's Day..........coouviiiiiiiccmce e mmmen e November 11
Thanksgiving Day............cccoveiiiicceemceeennnnn. Fourth Thursday in November
CRriStMAasAY.........viiieiie e mmemm e e e December 25
General Election Day...........c.ocoevvicevneenennnn In.evemumbered years

ARTICLE 8 -- ANNUAL LEAVE

Section.1 Employees shall earn leave credits consistent with the provisions of Montana C
Annotated {8611 through1B617).

Section .2 It is understood ttleemployees may take annual leave with prior Employer
approval. Annual leave requests can only be denied by the Employer for bona fide ste
requirements.

Section.3 Annual leave credits are earned at a yearly rate calculated in accordance with
following schedule und&8@12 Montana Code Annotated, which applies to the total years
of an employee's employment with any agency whether the employment is continuous or

Years of Employment Working Days Credit
1 day through 10 years 15
10 years through 15 years 18
15 years through 20 years 21
20 years 24
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For the purpose of determining years of employment under this section, an employee el
to earn vacation credits undeé¥621, M.C.A., must be credited withl)ogeaf of
employment for each period of two thousand eighty (2,080) hours of service following hi
date of employment. An employee must be credited with eighty (80) hours of service for
biweekly pay period in which he is in pay status othonzetdeave of absence without

pay, regardless of the number of hours of service in the pay period.

Section 4 Absence from employment by reason of illness shall not be chargeable agai
unused annual leave credits unless approved by the employee.

Section .5 Annual leave may be accumulated to a total not to exceed two (2) times t
maximum number of days earned annually as of the end of the first pay period of the
calendar year. Excess annual leave is not forfeited if taken withcalendsy (BQ)s

from the last day of the calendar year in which the excess was accrued.

Section .6 An employee may not accrue annual leave credits whilevitheufsaye
status

ARTICLE 9 -- SICK LEAVE

Section .1 "Sick Leave" means a leave eh@bsvith pay for a sickness suffered by an
employee or a member of his/her immediate family or for a permanent employee wt
eligible for parental leave uAtiR8@5 Montana Code Annotated.

Sick leave may be used for: illness; injury; medidg] thsadrnitglated disability;
parental leave as provided in statute and state policy; medical, dental or eye examinati
treatment; necessary care of or attendance to an immediate family member; or deat
funeral attendance for an immediaté fgm me mb e r . | mmedi ate f
spouse and any member of the employeebd
grandchild, or correspondilagvin

Section .2 Each permanenttiole employee shall earn sick leave credtis ficsnday

of employment as providedLl§628 Montana Code Annotdted.calculation sick leave
credits, two thousand eighty (2,080) haveek52 40 hours) shall equal one (1) year.
Sick leave credits shall be credited at the end ofpEaadpayick leave credits shall be
earned at the rate of twelve (12) working days for each year of service without restriction
the number of working days that may be accumulated. Employees are not entitled to be
sick leave until they hawnlm®ntinuously employed ninety (90) days.

Section.3An employee may not accrue sick leave credits whilevithaupayestatus.
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Section .4 Permanent pnhe employees are entitled to prorated leave benefits if they have
worked the qualifyiregiod.

Section .5 Fultime temporary and seasonal employees are entitled to sick leave benefi
provided they work the qualifying period.

Section .6 An employee who terminates employment with the agency is entiled to a lur
sum payment equal tofoneh (1/4) of the pay attributed to the accumulated sick leave.

Section.7 An employee who receives aslumpayment pursuant to this section and who
Is again employed by an agency shall not be credited with any sick leave for which
employee haseviously been compensated.

Section.8 The Employer may not require a do
leave by an employee in the bargaining unit unless the Employer has good and suffi
reason to suspect a pattern of siekdbase. Abuse of sick leave is cause for dismissal
and forfeiture of the hsonm payments provided for in this section.

Section.9Sick leave taken over a holiday may not be charged to an employee's sick leave
that day.

Section 10In the ewe that an employee on annual leave becomes ill, the employee shall b
afforded the right to change his/her annual leave status to sick dealvéo steifize
available sick leave credits upon furnishing management acceptable medical certificati
required

Section 11 Employees who exhaust their accrued sick leave may apply for additional le:
credits from the state sick leave bank in accordance with rules promulgated by the bank.

ARTICLE 10 -- INDUSTRIAL ACCIDENT BENEFITS

Section .1 A pernrent employee injured on the job and eligible for Industrial Acciden
benefits shall retain all rights to his/her previously held position and shall be entitled to |
without pay for a period that completes the cycle in which the injury oaturred, plus
additional full snonth cycle (an approximate range of seven to thirteen months total).

Section .2 In accordance with73317 MCA, when an injured worker is capable of
returning to work within two (2) years from the date of injury and aavedwzived
release to return to work, the worker must be given a preference over other applicants
comparable position that becomes vacant if the position is consistent with the work
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physical condition and vocational abilities. This prefeesmmayappemployment with

the employer for whom the employee was working at the time the injury occurred.
workers' compensation court has exclusive jurisdiction to administer or resolve a dis
concerning the reemployment preference undziothis se

ARTICLE 11 -- JURY AND WITNESS DUTY

Section .1 Jury and witness duty leave shall be administered in accordance with state Pc
30322, Montana Operations Manual.

ARTICLE 12 -- MILITARY LEAVE
Section.1Employees shall be granted milk@nie@cordance witii-604, MCA.
ARTICLE 13 -- LEAVE WITHOUT PAY

Section 1An employee may request in writing a leave without pay. A leave request is sub
to management approval.

Section .2 The employer may condition an approval upgiottes ersing alkkcrued
leave or compensatory time before using leave without pay, unless the employee
requesting leave for extended military service.

Section .3 Approval or disapproval of a | ee
assessmewtf program needs, the reason for t
and will be provided to the employee in writing.

ARTICLE 14 -- MATERNITY LEAVE

Section .1 Maternity leave due to disability will be granted acco+2{Bit0 tandd
492-311 Montana Code Annotated, the Montana maternity leave act.

ARTICLE 15 -- WORKING CONDITIONS

Section.1The Department of Military Affairs pay rules shall be in effect for all members ¢
the bargaining uinimum artdrgepay rates for each pasitovered by this

agreement are listeAdidendum ARursuant to18-303 MCA (2009)-fune

employees whose annual base pay is $45,000 ($21.635 per hour) or below will receive
onetime lumpum payment of $450 for the first full pay peridg aft2009 or

ratification of this agreement, whichever is lateiinfdlgragloyees who are regularly
scheduled to work 20 hours or more per week and whose base pay is $21.635 per hour
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less will receive a dinee lumpum payment of $225 fofitstefull pay period after July
1, 2009 or ratification of this agreement, whichever is later.

Section .2 Workday. The regular workday shall consist of eight hours of actual tin
worked, including andiBute rest break during each half of theeeanpleyhoer day,h t
excluding meal periods, except for cadre staff whose supervision of students during
Is considered time worked.

Section.3Alternate workday or workweek schedules may be instituted by either being po:
upon vacancy as suchhyomutual agreement between the employee and the employer.
The unionds input wil/l be sought when i

will be in place for more than thirty calendar days per cycle.

Section.4Workweek. The workwhak consist of seven consecutive days which consists
of 40 hours during a maximum of five consecutive days with 2 consecutive days off.

Section.5Fultime, employees who are called out for work and report outside the regular s
shall be paid fomenimum of four (4) hours.

Section .6 No bargaining unit position shall be filled bgtadwodKT.P.A., workfare, or
work release employee, without the concurrence of the Union.

Section.7 Employees will have one (1) week advance noticguokdnyeeting/training
which occurs outside their normal working hours, except in the case of a bona fide emerc
scheduling need.

Section 8Differentiald he following differentials do not apply during downtime. Eligibility fo
differential paylimited to the time period during the cycle beginning daglaiiendgere
and ending upon graduation.
A. Bargaining unit memipegsilarly assigned amaking from 2:00 PM until 10:00 PM
shall receive fifty cents ($0.50) per hour for each hdatweeke2t00 PM and 10:00
PM.
B. Bargaining unit memipegsilarly assigned amatking from 10:00 PM until 6:00 AM
shall receive twefitag cents ($0.25) per hour for each hour worked between 10:00 PM
and 6:00 AM.
C. Assistant Team Leaders shall receivis-Besaents ($0.75) per hour for those shifts
when they are assigned and performing the duties of shift leader for an entire shift.
D. Lead Cadre Instructors shall receive fifty cents ($0.50) per hour for those shifts when tt
are assigned and perforrhagduties of Lead Cadre Instructor for an entire shift.
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Section.9UniformsSo long as permitted by the National Guard Bureau Cooperative
Agreement and with appropriate documentation, Cadre Instructors may be reimbursed |
two hundred dollars ($2@0per fiscal year (July to June)-appoved and required

uniform items.

Section 10VidedCamerasAudio or surveillance equipment is installed for safety
and security purposes. While it may be used to supplement personal observation, it
Is not intended to displace or supplant personal observations for evaluation
purposes. In the event products of this equipment are used to support disciplinary
action, it shall be subject to the grievance procedure and the provisions outlined in
Article 21.

ARTICLE 16 -- INSURANCE

The Employer agrees to provide and contribute toward state employee group health
insurance in accordance wiBi7B3 MCABG26 a month from July through December
2009, $679 a month from January through December 2010 and $%38 damasiti
through June 2011

ARTICLE 17 -- PUBLIC EMPLOYEES RETIREMENT SYSTEM

Section .1 Retirement benefits for members of the bargaining unit shall be administerec
accordance with the provisions of Montana Code Annotated and théeatthblity of t
Employee Retirement Administration.

ARTICLE 18 -- SENIORITY

Section .1 Seniority means thanber of longevity hours accumalatagainingnit

position since the last date of@ir@r before Novemlisaarid Maystof each year, the
Employer will provide an excel spreadsheet stating employee, date(s) of hire, and pos
hired into. The Union will post a Seniority roster on the bulletin board near the prog
administrative offices, for each &mployees will have ten caleaglartdereafter to
protest/challenge their placement on thibdi$ist will be considered correct and official
twenty calendar days after original posting.

Section .2 Seniority shall continue to accrue during all layoffs and approved leaves
absene not exceeding one year, including but not limited to military-deaye, work

leave, or short or leagn disability leave. For military absences seniority will accrue fol
up to a maxi mum of two yearsymemt. for the

Section .3 Seniority shall be revoked if an employee retires or otherwise terminate
employment; is discharged for cause; permanently transfers out of the bargaining un
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refuses or fails to respond to a recall from layoff to a pernanenthposite same
classification in the bargaining unit with 14 calendar days of notice of recall, or refuse
return to work on the date requested, as long as the date requested allows an emplc
who has obtained interim employment to give 14 daysndatice to the interim
employer.

Section 4 If qualifications and capabilities are substantially equal, then seniority shall
the determining factor in the selection of employees for layoff within the same
classification.

Section .5 If qubfications and capabilities are substantially equal, then seniority shall b
the determining factor in filling new or vacant permanent positions in the bargaining
Temporary Lead Cls and ATLs will be bid for eatfhgogdiecations and cdjbizsi

are substantially equal, then seniority shall be the determining factoring filling tempc
Lead Cl and AT positions for that cycle.

Section.6 Management retains the right to establish shifts and work schedules. In
assigning employees to dat@grshifts, however, management shall recognize seniority
as the controlling factor in allowing employees to select the available shifts for which the
are minimally qualified to work (for example, cadre assignments may require the
consideration of fentadre assigned to female cadgsjority for purposes of shift
scheduling is |Iimited to time worked in

Section.7No permanent employee shall be separated while there are temporary
employees serving in the sam@posit

Section .8Within ten days of written notice of being scheduled foefaglayea who

Is scheduled to be laid off who has advanced to his/her position from another position ir
which s/he held a permanent status shall have the righttteedeasasenior

employee in his/her formerly held classification, providing his/her seniority within that
classification is greater than the least senior employee presently assigned therein. The
displaced employee shall then be schedulesiffgiiay e mp| oyeeds f ail u
program director of his/her intent to displace a less senior employee in a previously hel
classification within ten days of notice of being schedolédHail leyrfeit this right.

ARTICLE 19 -- JOB POSTING AND SELECTION

Section .1 The employer shaitruit and select employees on the basis of merit and
jobrelated qualificationH. qualifications and capabilities are substantially equal, then
seniority shall be the determining factor in filling newpermacanitt positions in the
bargaining unit.
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Section .2 Not hing in this Article | imits t
however, in either case the employer shall post notice of available bargaining unit posi
for at least gen (7) calendar days to inform employees of vacancies and newly create
positions and provide those who are interested an opportunity to apply.

Section .3 When recruiting internally or externally fona palition within a particular
departmene.Q., cadre is a department; teacher is a departmentfigte. grpplbyees

within the department will be offered first consideration for the position, with seniority a
determining factor if two or more applicants are substantially eoazdioms caradi
capabilities.

ARTICLE 20 -- OVERTIME AND COMPENSATORY TIME

Section .1 "Norexempt" employee means an employee subject to the overtime provisior
of the Federal Fair Labor Standards Act and its regulatex@npiNemployees shall

be paid at a rate ofL2 times their regular rate of pay for all authorized time they work
over 40 hours per week. This Article shall be administered in accordance with federal
Labor Standards Act and its regulations.

Section .2 Subject to mutuatesgnent between the employee and employer, a "non
exempt" employee may be allowed to accrue aneexsmptocompensatory time in

lieu of cash overtime compensation. Nothing in this Article entitles employees to a mini
balance of accrued compengatoryne . Not hing in this Ar"
right under the Fair Labor Standards Act to pay out unused compensatory time at any
or to direct employees to use accumulated compensatory time.

Subsection ICompensatory time for-emenpt" employees will accrue at the rate
of one and otmalf (1 1/2) hours for each hour of overtime worked.

Subsection. 2"Norexempt" compensatory time may not be accrued beyond 120
hours, which represents not more than 80 hours of actual overtime worke

Subsection 3A "noxempt" employee must have the appropriate supervisor's prior
approval to accrue or use compensatory time.

Subsection. 4 Upon termination, unused accumulatexemmt compensatory
time will be paid to the employee ah#ieadular rate of pay.

Section .3 "Exempt" employee means an employee in a position designated as executi
administrative, or professional, which is not subject to the overtime pay of the Federal
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Labor Standards Act and its regulationapt™ermaployees shall be given compensatory
time, under the following conditions:

Subsection. 1Compensatory time will be credited on-farhwaurbasis, for all
authorized time worked in excess of 40 hours per week.

Subsection 2Compensatomé will be recorded in increments of no less than 1/2
hour, but all time earned or taken in fractions of 1 hour will accumulate until the
hour minimum is attained, at which point the time will be recorded.

Subsection 3Compensatory time may heradated to a maximum of 120 hours.
Compensatory time in excess of 120 hours will be forfeited if not taken within
calendar days from the last day of the calendar year in which the excess w
accrued. Unused exempt compensatory time is not plagdfouhiof cash at

any time.

Subsection 4Compensatory time shall be earned as approved by the Employer an
shall be taken at a time agreeable to the employee and the Employer.

ARTICLE 21 -- GRIEVANCES AND ARBITRATION

Section.1A grievance is ohefd as an allegation by an employee or group of employees
that the Employer has violated an express provision of this Agreement.

Section.2Grievance Procedure.

Step 1 Any grievance shall be taken up with the employee's immediate supervisor wi
faurteen (14) calendar days of the occurrence of the grievable action. The immed
supervisor shall have seven (7) calendar days to respond to the grievance.

Step 2 If the grievance is not resolved at Step 1, the grievance may be presented
writingd the MYCP Director or his/her designee within seven (7) calendar days from
receipt of the immediate sigueis response of Step 1.

The MYCP Director or his/her designee at the second step shall have seven (7) cale
days from receipt of thevgniee to respond in writing.

Step 3 If the grievance is not resolved at Step 2, it may be presented to the Adjut:
General or his/her designee within seven (7) calendar days of the receipt of the Ste
response. The Adjutant General shall hav& seaésndar days to respond to the
grievance in writing.
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Step 4 Should the aggrieved employee and the Union consider the decision of tl
Adjutant General unsatisfactory, the Union may, within fourteen (14) calendar day:
receipt of such decisionfynibte Adjutant General and the Chief of the Labor Relations
Bureau of its decision to take the grievance to final and binding arbitration.

Section.3Rules of Grievance Processing.

086

(a) Time limits of any stage of the grievance procedure mag bg exitenlenutual
agreement of the partiBsiring prehallenge and downtime it is presumed the parties
have mutually agreed to extend the foregoing time limits by a factor of two, not to ex
the end of the first week of regular cycle follovetigrcofmpehallenge.

(b) A grievance not filed or advanced by the grievant within the time limits provided sh:
deemed permanently withdrawn as having been settled on the basis of the decision i
recently received. Failure on the part obpliheEsrepresentative to answer within the
time limit set forth in any step will entitle the grievant to proceed to the next step within
limits provided.

(c) An appointed authority may replace any titled position in the grievance proced
providd that such appointee has full authority to act in the capacity of the person be
replaced.

(d) When the grievance is presented in writing there shall be set forth all of the followin

1. A complete statement of the grievance and facts upon ek, it is b
including identification of the action or decision that is being grieved.

2. The rights of the individual claimed to have been violated, including the
specific contract language alleged to have been violated.

3. The remedy or correction requested.

MEA-MFT Montana Youth Challenge Academy Employees 2009-2011
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Sedtion 4 Rules of Arbitration.

1. Within fourteen (14) calendar days of receipt of the Union's notice of its intent to
arbitrate a grievance, the parties shall call upon the Federal Mediation and
Conciliation Service for a list of five (5) potentakarbitra

2. Each party shall be entitled to strike two (2) names from the list in alternate order
and the name so remaining shall be the arbitrator. A coin toss shall determine
which party strikes the first name. The arbitrator shall render a dacision and th
decision shall be final and binding. By mutual agreement, the parties may
request a bench decision from the arbitrator, provided the arbitrator is notified at
time of selection.

3. The fees and expenses of the arbitrator shall be borne by tlesdhien, unl
arbitrator sustains the grievance in full, in which case the fees and expenses of
the arbitrator shall be borne by the Employer. Other than the fees and expenses
of the arbitrator, each party shall bear its own arbitration expenses. In the event
one of the parties wants transcripts from thengsoéddde arbitration, the
party requesting the transcripts shall pay all costs. If each party requests a
transcript, they shall share equally the cost.

4. The arbitrator may not add to, subtractofranodify the terms of this
Agreement.

5. In the event of a disagreement over position classification (assignment to one of
the nine pay bands in the broadband pay system), the statutory classification
appeal route shall be followed wherein theeggnassarine submitted to the
Board of Personnel Appeals for final resolution.

ARTICLE 22 -- SEVERABILITY

Section .1 In the event that any provision of this Agreement shall be declared invalid
unenforceable by any court of competeniggrmdiy the Montana Attorney General
through formal Attorney Ge@griaionsuch term or provision shall become invalid and
unenforceable Such decision shall not invalidate theAgrteenentt being the
expressed intention of the parties heretd olfakraprovisions not declared invalid or
unenforceable shall remain in full force and effect. Either party may initiate negotiations c
provision declared invalid.
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ADDENDUM O06ADO®
MYCP Pay Ranges
July 200dune 2011
JoB CoDE| PAYBAND DESCRIPTION MNIMUM| TARGET
21873 3 Cadre Instructon $19, 208 $24,010
Drill Instructor | $9.23/hr $11.54/h
21874 4 Team Leader | $23,050 $28,813
Drill Instructor | $11.08t $13.88r
25316 6 Teacher $31,312| $39,140
$15.0%r| $18.81/h
319214 4 Medical Assistar $23,857 $29,821
$11.47/h $14.34/h
131215 5 Purchasing & Sup $27,398 $34,248
Purchasing Ager $13,17/h $16.46/h
211136 6 Caunselor $32,148 $40,185
Academic Counsd $15.4fr| $19.32/h
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MEMORANDUM OF AGREEMENT

between

STATE OF MONTANA
DEPARTMENT OF MILITARY AFFAIRS
MONTANA YOUTH CHALLENGE PROGRAM
and the
MONTANA YOUTH CHALLENGE PROGRAM EMPLOYEES UNION, MEA-MFT, AFL-CIO

Qualified educator monies appropriated by Senate Bill 335 of the 2007 Regular Session and
section 16 of Senate Bill 2 adopted in the May 2007 Special Session of the Montana
Legislature amending Section 20-9-327 MCA make it possible to add $1.15 per hour to the
base wage of eligible and qualifying teachers, effective the pay period beginning January 5,
2008. This base wage increase shall remain in effect so long as the legislature continues to
appropriate quality educator money in the manner referenced herein.

This agreement supersedes and replaced a previous memorandum allocating quality educator
money dated September 14, 2007 and will remain in effect for the term of the current collective
bargaining agreement.

Executed this _Zp  day of March 2008.

FOR THE EMPLOYER: FOR THE UNION:
Vol S <o (o o
Paula Stoll, Chief Tom Burgess, MEAIMFT Field Consultant

State Office of Labor Relations

. ‘5,;_,,:

@t;anf/ Kailey, Vice President
/ MYCP Local Union, MEA-MFT

Roy Séaistad, President

MYCP Local Union, MEA-MFT

Randy Mosley, Adjutant General
Department of Military Affai

ontana Youth Challenge Program
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